
 

LOS ANGELES COMMUNITY COLLEGE DISTRICT 
PERSONNEL COMMISSION MEETING 
Wednesday, January 10, 2018 – 12:30 p.m. 

Educational Services Center - 4th Floor Conference Room 
770 Wilshire Blvd., Los Angeles, CA 

 
 

ORDER OF BUSINESS-CLOSED SESSION MEETING 
 
 

I. Roll Call 
 
II. Requests to Address the Personnel Commission on Closed Session Matters 
 
III. Convene in Closed Session 

 
a. To Discuss Public Employee Discipline/Dismissal/Release 

Pursuant to Government Code Section 54957 
 

b.  To Discuss Public Employee Evaluation 
 Pursuant to Government Code Section 54957 
 Position: Personnel Director 
 
c. Conference with Legal Counsel-Anticipated Litigation 
 Pursuant to Government Code Section 54956(b)(3), (C), (D) 
 Potential litigation – 1 matter 

 
IV. Report of Action taken in Closed Session 

 
V. Adjourn 

 
 
 

NEXT PERSONNEL COMMISSION MEETING Wednesday, January 24, 2018 
 Closed Meeting 12:30 p.m. 
 Open Meeting 1:00 p.m. 
 Location to be determined 
  
 
In compliance with Government Code Section 54957.5 (b), documents made available to the Personnel Commission after 
posting of the agenda that relate to an upcoming public session item will be made available by positing on the District’s 
official bulletin board located in the lobby of the Educational Services Center located at 770 Wilshire Boulevard, Los 
Angeles, California 90017.  Members of the public wishing to view the material will need to make their own parking 
arrangements at another location.   
 
If requested, the agenda shall be made available in appropriate alternate formats to persons with a disability, as required by 
Section 202 of the American with Disability Act of 1990 (42 U.S.C. Section 12132), and the rules and regulations adopted 
in implementation thereof.  
 
To make a request for disability-related modification or accommodation, including auxiliary aids or services, please 
contact the Personnel Commission Office at (213) 891-2333 no later than 12 p.m. (noon) on the Monday prior to the 
Personnel Commission meeting. 
 


